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YESHIVA UNIVERSITY 

SUMMER HOURS 

 

In an effort to provide flexibility and benefit to employees and departments, Yeshiva 

University will offer the option of a compressed summer work schedule this summer.  

Participation in this program is entirely voluntary on the part of the employees and will 

depend on each departments’ needs. 

 

Service Level: 

We expect all departments to maintain the same level of service as during the academic 

year.  It may, therefore, be impossible for some departments to implement a compressed 

work week for all or some of the summer.  It will be up to the individual department 

heads to determine a schedule that works for their department.  Department Heads are 

encouraged to find ways, if at all possible, that might allow for this flexibility, including 

having staff alternate weeks.  The program will be administered on a department-by-

department basis and the final decision for department participation rests with the 

department head and the vice president for each area. 

 

Eligibility:  

Full time staff, including union employees, or administrative employees, excluding 

department heads and University vice president and officers.  

 

Period:  

June 6, 2016 to August 19, 2016. The success of “summer hours” depends on maintaining 

services and operations in all areas of the University.  Continuation of this policy in future 

years will be subject to assessment of its success in 2016. 

 

Compressed Summer Schedule (Summer Hours):  

Employees with Summer Hours may work a regular 4-day schedule, with start and ending 

times each day totaling 35 (37.5 where applicable) hours each week.  
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How to Request Consideration for Summer Hours:  

Eligible employees who wish to exercise the option for Summer Hours must make their 

request in writing to their department head detailing the hours to be worked each week, 

totaling the employee’s normal 35 hour or 37.5 hour workweek. Schedules for all 

department members must be coordinated to ensure coverage as needed by the 

department. Telecommuting from home will not be permitted on any scheduled day.  

 

If participating in this program, no less than 30 minutes should be taken for lunch. 

Employees may not shorten the day by eliminating a lunch period. 


